Future nursing workforce: Is it time for planned anti-ageism education
as part of preparation for practice?
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The study reported on in this poster is part of larger work
programme to re-imagine preparation of the future nursing
workforce.

The ‘Better Later Life (2019-2034)’! strategy sets out key IEgrE e [TErEne rEviEsy Expert panel composition

action areas for addressing a response to New Zealand'’s
ageing population. It recognises the importance of promoting
healthy ageing and improving access to services as
fundamental to achieving ‘Better Later Life’. A key factor
underpinning this action is the involvement of healthcare
professionals. Nurses are uniquely situated at the forefront of Stocktake of NZ curricula
healthcare to support physical and mental health and to
positively impact quality of life through service coordination.
Yet, as research has shown, discriminatory attitudes are
prevalent?3. When translated into service delivery, such
attitudes can be barriers to the effective organisation of care
packages, contributing to the overall cost of healthcare*>.

Current provision, Dissemination and

(n=11) issues, gaps, Delphi Round 1 (n = 94) curriculum
content guide integration

Subsequent rounds to

There is a substantial role for nurse educators to play CONSensus

in the development of the future nursing workforce
where negative perceptions and discriminatory attitudes
exist®. This study investigated the perceptions held by
student nurses in New Zealand’s polyethnic sector.

Above: Workflow of larger study with pop-out indicating position of ‘Student nurses’ perceptions of
working aged care survey’.

Objectives Method Analysis

The research objectives were: The study replicated research conducted at The University of
Queensland’ to understand the local context of undergraduate
e To determine student nurses’ perceptions of working nurses’ perceptions of working with older people. 757 responses were received, and after cleaning 753 were usable.
with older adults The Students’ Perceptions of Working with Older People (SPWOP)3 Excel and SPSS were used to analyse the closed questions. General
e To understand student nurses’ intentions to work in questionnaire was used to determine the perceptions of a thematic analysis was used to analyse the free text responses using
aged care following completion of nursing programmes convenience sample of student nurses who completed an online NVIVO 12.°
offered at New Zealand polytechnics survey between February and June 2022. Three additional free text
e To identify how student nurses might be encouraged to qguestions were added to enquire about students’ intentions to work
consider aged care as a career choice in aged care and the facilitators and barriers to doing so.
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