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‘ KNOW ME, BEFORE YOU JUDGE ME

"WHANAUIWI MAORI

KAPAPAHOMELESSNESS,
K AP AP s
EDUCATIONTANGATA WHENUAwHanau.
DRUG AND ALCOHOLHAPUVIOLENCE



| had nho income, my
sister had no
iIncome, my family
had no income....
that was my
tradition, to steal the
food first to feed the
family, then rob the
house for the drugs
(Nathan)

The personal
s political




Chaos In the Courtroom

“the hardest thing was, the duty “the real issue is, you've got 60 people
solicitors were zipping all over the listed for 9 o'clock, 50 people listed
place [so] it was hard to stop one. for 10 o'clock, 20 listed for 2.15. ......
They'd be like, ‘'Oh nah, I'm busy™ there's too many people to deal with”

(Adrian). ( PDS Laywer)




Unconscg‘;g-i

bias, §_ '

racism and
discrimination

‘don’t assume that all Maori are
violent cause that's not
true, we are not. | know there is a
stereotype going around that
especially Maori men are
violent. Not everyone is violent. I'm
not violent, I'm a good person” (Matt).

“lawyers in the court deal with the
same stuff every single day... we don't
know whether they're a well-oiled
machine, or just a frequent
flyer.. (Maori lawyer)







understand ...

law stuff




M a O rl No hea koe? Ko wai to whanau? .... Getting to know
the clients [is important] so they don't feel like a

res pO n Se nobody, like a nothing ... [It's] about engagement so

. . they actually feel like they're a person, by treating
them with respect and
tO J UStlce dignity (Maori lawyer).

KAUPAPA MAORI

They [Hoani Waititi Marae] were just teaching us
about who we are personally, like trying to find
ourselves... as a Maori person. Where we come from,
who we are, who our whanau is, a little bit about
[our] history (Nathan).




-| Removing barriers to justice - court ambassadors, rescheduling of court appearances

Quality Legal Representation - reducing case loads, increase fixed fee, complaints
process

Address systemic bias and discrimination - Kaupapa Maori teams,
supervision for police, and lawyers

Culturally competent lawyers (law school)
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