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INTRODUCTION

In this paper,
we start not at the beginning,
but at the edge of the unsayable,
where silence is not absence,

but something done to us.

As Work-Integrated Learning (WIL) moves into higher levels of education, including doctoral studies,
approaches are needed to support shifts in identity, worldview, relationality, and ontological
positioning (Armsby, 2013). The complexity of shifts in identity mean traditional reflective and
academic frameworks sometimes struggle to reveal these deeper layers of becoming, especially when
learners navigate cultural, ethical, and relational transformations alongside professional ones (Schon,
1983).

Zegwaard and Pretti point out that “authentic learning tends to be messy, unpredictable and non-
linear” (2023, p. 5). One way of leaning into this inherent ambiguity is to adopt a post-qualitative stance

that allows for and celebrates the emergence of ontological becoming.

Fictomorphosis (Guruge et al., 2025) is one such post-qualitative method of restorying that encourages
the emergence of shifts in identity. Fictomorphosis involves reducing an experience, insight, or ethical
dilemma to a single core question or statement and then retelling it in an entirely new genre or context

- such as science fiction, fantasy, poetry, allegory, or fable.

This research asks: How can creative narrative transformation support the exploration and articulation of
ontological becoming within professional practice learning? The aim is to investigate how Fictomorphosis -
the re-telling of lived experience through multiple creative genres - can illuminate aspects of a learner’s

development that remain obscured in conventional reflective accounts.

METHODS

We applied Fictomorphosis (Guruge et al., 2025) as part of a doctoral-level WIL journey. Key moments
of insight, tension, cultural grounding, and identity shift were distilled into short “nuggets” that

captured the essence of lived experience. These nuggets were then transformed into a range of creative
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genres, including allegories, parables, dialogues, images, and speculative stories. The process enabled
multiple re-viewings of the same experience, surfacing implicit layers of meaning while protecting

personal and contextual sensitivities.

In this paper creative excerpts have been curated and paired with analytical commentary to share

insights around professional identity, ethics, and learning through practice.

This paper is presented as Dave’s practice and reflection (hence autoethnographic “I”), with joint
reflection through discussion and collaborative writing. The research has Otago Polytechnic Research
Ethics Committee Approval No. OP988.

It is the raw energy of the story.
It is the thing that pulls me in, the small moment where I sense that something wants to be
followed.

It signals to me: “Something is here. Stay with this.”

ONTOLOGICAL BECOMING

The transformed stories revealed rich dimensions of ontological becoming that were otherwise not
apparent.  Recurring thematic movements of becoming emerged through engaging with
Fictomorphosis over 18 months. These recurring movements of becoming overlap, return, and intensify

across practice contexts. The themes and excerpts of restorying are given below.

Inherited Roots and Imagined Futures

Our journeys are never separate from where we come from, they spiral through land, lineage and
learning, and I am shaped quietly through what I inherit and what I dare to imagine, even when I am
unsure of the path ahead

I am not from the first peoples of that land. I have no mountain, no river, no ancient place that calls my
name with certainty. I felt a little left out. As if everyone else had a doorway into belonging and I was

standing outside, unsure how to knock.
But something else happened too. Something quieter.

Writing has become a kind of healing for me. A place where the questions can breathe without fear. So,
I began to write. Not to find a final answer, but to sit with the ache. To explore the stories that might be
hiding beneath my skin. To wonder if belonging can be something we grow through care, connection,

and presence, rather than something we inherit.

At this stage, becoming emerges through the destabilization of inherited identity and the recognition
that belonging is neither fixed nor guaranteed. My practitioner’s identity begins to reorient from
received lineage toward an ethical and imaginative process of self-formation shaped by care, presence,

and relational grounding rather than origin alone.
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LIVED REALITIES

AsIlearn from many cultures, I slowly grow a culture of my own, and I am reminded that the moments

that unsettle me, the ones I wish I could avoid, often become the tender center of my becoming.

/[ intercepted log: THREADNET //Node-leaders synced. Narrative protocol breached. Data woven into
empathy lattice. Result: emergent consciousness of “we.” Authority redundant.Directive: decentralise
leadership to story clusters.Outcome: liberation cascade.End of control detected.Reboot initiated.//

tagline: stories weave each other free //

Becoming takes shape through sustained exposure to difference, where cultural learning is not additive
but transformative. My practitioner’s identity begins to shift through moments of unsettlement, which

become the generative center of an emergent, relational sense of self.

This is Ridiculous...

Vulnerability is not a crack in the work; it is the doorway through which the work begins to matter, and
I am learning that what feels absurd at first can become the ground of my deepest learning, especially

in the moments when I am unsure and still choose to step through.

I am the pause between certainty and knowing.

Some call me Time. Others call me Doubt.

I do not mind the names. I arrive anyway.

I was there when the thought first formed, sharp and embarrassed.
This is ridiculous.

It landed like a defence, like laughter used to close a door.

I did not argue. I never do.

I simply widened the space around the thought and waited.

Here, becoming is catalyzed by the moment when sense-making falters and certainty can no longer be
maintained. What first appears as absurdity becomes an opening, allowing vulnerability to function as

a methodological condition through which learning is able to occur.

PRACTITIONER BECOMING

My leadership grows in the uneasy middle, where I loosen my grip on old certainties and turn toward
the silences I once carried. In the returning stories, with all their resistances, I am asked to question
power, to soften, to listen, and to shape spaces where others feel able to speak. It is in allowing myself

to be undone that I begin to lead in a different, more compassionate way.
Dear Senu...

The world will try to divide, categorize, and exclude. But remember inclusion is not just a value — it is

a way of seeing. Keep seeing others fully. Keep letting them see you too.

Fictomorphs serve as problem-solving tools... for untold stories.

Make your own tools. Use imagination as a lantern. When systems fail you, draw a new map. You don’t

need permission to rebuild what is broken.
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Fictomorphosis reshaped my ethical imagination.

What you believe now will change. That’s not betrayal, it’s growth. Let your ethics breathe. Let your

compassion stretch. Let your imagination guide you when logic cannot.

Senu, this thesis was built on stories I could not tell directly. But you made them possible. You helped
me name the invisible. And now, as I finish this long, winding, beautiful journey, I see you just

beginning yours.

Practitioner becoming is enacted as my practitioner identity loosens attachment to control and certainty,
reconfiguring leadership as a relational and ethical practice. Identity here is not resolved but continually

formed through attentiveness to power, silence, and shared meaning-making.

In Between

In practice, I lead by listening for what is not yet said, letting stories stir the quiet places where power
once hid. I loosen my old certainties and walk beside others, learning again how courage moves gently.
In these shared spaces, where discomfort becomes a teacher, I find leadership not in control but in the
small, steady acts of care that help people breathe, speak, and belong.

It's me. Bugs. Yeah, that Bugs. Usually I pop outta a hole, crack a joke, duck a shotgun, fade to black.

That’s the deal everyone signed up for. Punchline, carrot, curtain.
But lately... I've been missin’ my cues.

I stand there, ears up, mouth half open, and nobody’s sayin” nothin’. No music sting. No laugh track.

Just this... quiet. And it rattles around inside my head louder than Elmer ever did.
“Be vewy, vewy quiet, I'm hunting wabbits.”

I'used to think I led by bein’ clever. Outsmart the hunter. Flip the script. Make everybody look foolish

except me. Real confident stuff. Real safe stuff.
Now I'm not so sure.

This In Between holds becoming in suspension, where I learn to remain with uncertainty rather than
resolve it prematurely. Leadership is enacted through restraint, listening, and the capacity to stay

present in silence, allowing meaning to emerge collectively rather than be imposed.

The transformed stories surfaced recurring thematic movements of becoming, including the
destabilization and reworking of cultural grounding and belonging, the emergence of relational ethics
and moral courage, the productive role of vulnerability, and ongoing tensions between professional

expectations and personal values.

Fictomorphosis made it possible to explore contradictions and unresolved tensions without forcing
closure, highlighting the evolving sense of purpose and contribution. The multi-genre re-tellings
surfaced deeper affective, cultural, and epistemic layers of experience, providing insight into how

professional identity is formed, challenged, and expanded through practice.
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Over time, my way of thinking began to shift. Reflection was no longer enough. I stopped looking for
tidy answers that could be lifted out of complex situations. Instead, I started paying attention to how
people, stories, histories, and power were entangled. My practice became diffractive (Barad, 2007).
Rather than simplifying difference, I began creating conditions where multiple voices could exist

together, where learning emerged through relationship rather than extraction.

That shift changed how ethics felt in my work. Ethics became less about tools and more about how space
was held. Leadership began to feel more humane. Looking outward mattered more than asserting
certainty. I learned that when differences are welcomed rather than managed away, new possibilities

for leadership appear.

CONCLUSIONS AND IMPLICATIONS

Fictomorphosis offers a powerful complementary method for exploring learner transformation within
Work-Integrated Learning and professional practice education. By enabling experiences to be re-seen
through multiple creative lenses, the approach reveals dimensions of becoming that conventional

reflective or competency-based models may overlook.

The approach draws from post-qualitative inquiry (St. Pierre, 2021) and diffractive and feminist
epistemologies (Barad, 2014) integrating these with arts-based and fictionalization approaches
(Kotisova, 2019; Arjomand, 2022). In this sense, Fictomorphosis represents an extension of
autoethnography — a post-qualitative re-imagining that transforms narrative into a creative, ethically

adaptive mode of inquiry rather than a genre of self-reporting.

This method honours the complexity of lived experience, supports culturally grounded sense-making,
and provides a structured yet generative way for WIL learners to articulate who they are becoming as
practitioners. More broadly, Fictomorphosis contributes to the transformation of future practice by
expanding the methodological repertoire for understanding deep learning and identity formation in

professional contexts.

A holding space

fragments of lived experience

gathered without pressure to resolve or explain

A threshold, a place of return where theory quietens and becoming can begin again.
And...

All the fragments I carried now gather in this place,

a small harbour where they can rest together,

a doorway you can slip through when the theory feels too loud,

where they drift into constellations only becoming can trace,

and the work begins again from these quiet returns.
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