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Borderline Personality Disorder

“Iis a pervasive pattern of instability of interpersonal
refationships, self-image, and affects, and marked

impulsivity, beginning by early adulthood and
« present in a variety of contexts”

(DSM-5)



Stigma and discrimination

O International — higher
rates for borderline
personality disorder
than other disorders

O  Rife within NZ mental
health services

O Sheree Veysey, 2011
Masters at Unitec:
consumer
experiences




Why does this matter?




Self-harm

Prominent help-seeking fraits
High cost to services
Inpatient admissions
Distress to families

Alternative coping
skills can be learned

Unnecessary




Suicide

O High ratesin NZ (654 |last year)
0O  10% lifetime mortality

0 75% attempt
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Impact on staff

Secondary tfraumatic stress
Vicarious frauma
Burnout )

Unnecessary

Health and safety
legal obligations ——
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Current study

Factors influencing staff members' care of cIiles
diagnosed with borderline personality disorder




Study phases

O Phase One: Questionnaire sent to all AMHS
O Phase Two: Interviews with Professional Leads

O Recommendations



Questionnaire

O Demographics:
age, gender, ethnicity, professional group,
work areq, tenure, full-time equivalent
employment, highest level of education,
specialised education, supervision

O Aftitude to Personality Disorder Questionnaire

O Socially Desirable Response Set Five-ltem
Survey



APDQ

0O Created by

Len Bowers and
Teresa Allan (2006)

35 item self-report
6-point Likert scale

Grouped into

S Factors:

enjoyment vs loathing
security vs vulnerability
acceptance vs rejection
purpose vs futility
exhaustion vs enthusiasm

| like PD people

| feel frustrated with
PD people

| feel drained by PD
people

| respect PD people

| feel fondness and
affection for PD
people

| feel vulnerable in
PD peoples
company

| have a feeling of
closeness with PD
people

| feel manipulated or
used by PD people

| feel uncomfortable
or uneasy with PD
people

| feel | am wasting
my time with PD
people

| am excited to work
with PD people
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Responses
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Psychiatrist Registered Psychiatric Occupational Psychologist Social Worker
Nurse Assistant Therapist



Analysis

Statistical Package for Social Sciences.

« One-way ANOVAS
-« One-way ANCOVASs ,
- controlling for confounding variables



Resulis

No statistically significant differences between:
O Age

O  Gender

O  Full-time equivalent employment

o

Tenure
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Total
Factor

B Psychiafrist

m Registered Nurse

m Psychiatric Assistant
Occupational Therapist

m Psychologist

m Social Worker
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Supervision

25
20
15 : e ® No supervision
RemaineshsgiRdiasigrifiaint when
tredingdinhy ok sk are g S B L
10 professional group and ® 1 -2 Monthly
education 3-64 Mon’rhly
m 6 Monthly - Yearly
9
O <l

Factor 1 Factor 2 Factor 3 Factor 4 Factor 5 Total

(enjoyment vs loathing)

(purpose vs futility) Factor



Meaning

Work area and supervision
are significantly correlated
with attitfudes toward
borderline personality
disorder
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International comparison

Total Factor Score

F Higher score indicates improved attitudes, as expected
s by Day et al. (2018)

Current study Martino et al. (2017) - Egan, Haley & Rees Bowers, Nijman, Webb & McMurran Normative values:
nurses (2014) - psychologists ~ Simpson & Jones (2007) - community Bowers & Allan (2006)
(2011) - nurses and nurses

psychiatric assistants



Completion of study

Phase Two: Intferviews conducted

Currently writing up results, discussion,
implications, recommendations

Thesis submission: November 2020

Journal article



Future study

National sampling of APDQ
Qualitative study with front-line clinicians

Investigate prevalence of borderline
personality disorder within Maori community

Connectedness of psychiatric assistants

Vicarious trauma in inpatient staff



Questions?
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