
Future nursing workforce: Student nurse 
intentions to work in aged care after 
registration 

Samantha Jane HEATH



Dr. Samantha Heath
P a m  W illia m s 
Ru t h  Ja ckso n
Ro b in a  Ma ll
Gil Gra h a m
Sh o b h a  Jo h n so n

Unitec Institute of Technology
New Zealand

Future nursing workforce: 
Student nurse intentions 
to work in aged care after 
registration 



New Zealand’s population prediction to 2052
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New Zealand Registered Nurses

50%
of this specialist workforce 

reach retirement age in the next 15 years



To understand the extent to which aged care is 
co n sid e re d  a  ca re e r o p t io n  b y Un it e c  u n d e rg ra d u a t e  
a n d  re t u rn  t o  n u rsin g  (CAP ) s t u d e n t  n u rse s . 

 To  d e t e rm in e  Un it e c  s t u d e n t  n u rse s’ im p re ssio n s 
o f w o rkin g  in  a g e d  ca re .

 To  u n d e rst a n d  Un it e c  s t u d e n t  n u rse s’ in t e n t io n s 
t o  w o rk in  a g e d  ca re  d u rin g  co m p le t io n  o f 
n u rsin g  p ro g ra m m e s.

AIM and OBJECTIVES



STAGES OF THE PROJECT

STEP 1
Ethics committee 
approval

STEP 3
Data collection 
closed after 3 weeks

STEP2
Online data 

collection

STEP 4
Analysis and 
Conclusions 



RESULTS ANALYSIS 

Respondents from each year 
n = 84 (38%) 
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RESULTS ANALYSIS 
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Is aged care a career option for you?  
(n = 82) 



RESULTS ANALYSIS 

12.7% 12.2% 12%



● Challenging but rewarding
● Givin g  b a ck t o  t h e  p re vio u s g e n e ra t io n
● Le ss e m e rg e n cy ca re  
● En d u rin g  re la t io n sh ip s  w it h  p a t ie n t s
● Th e  ro u t in e  a n d  p re d ic t a b ilit y 
● Se n se  o f sa t isfa c t io n  

● Ve ry ro u t in e  a n d  b o rin g
● Un d e rp a id , o ve rw o rke d , u n d e r s t a ffe d
● Lo ss o f re s id e n t s  
● No t  d e ve lo p in g  m y [nursing] skills
● Difficu lt , ch a lle n g in g , in t im id a t in g
● Be in g  t h e  o n ly RN o n  d u t y

AGED CARE: Top of mind

Positive Less so..



NARRATIVE THEMES

01

BUILDING 
RELATIONSHIPS 

02

REWARDS OF 
THE JOB

03

DETERIORATING 
HEALTH

04

NURSING 
SKILLS



Year 1 student 

“ Meeting and getting to 
know the people/residents. 
Getting to know their 
stories .”

Bu ild in g  
re la t io n sh ip s  



Year 2 student 

“ Death is so confronting and 
seeing residents in a 
deteriorating state makes me 
emotional .”

De t e rio ra t in g  
h e a lt h



Year 3 student 

“ Some clients show appreciation 
in what nurses do for them and 
aged care nursing is in demand, 
in terms of job opportunity.”

Re w a rd s o f 
t h e  jo b



CAP student 

“ There are few 
opportunities to practice 
my acute/advanced 
nursing skills .”

Nu rsin g  
skills



● Better pay
● On g o in g  e d u ca t ion
● Be t t e r syst e m s o f ca re
● Ap p lyin g  fo r re s id e n cy, g e t t in g  a  

w ork visa  
● Good  p a y a n d  g ood  s t a ffin g . 
● I w ou ld  d o  it , m a yb e  w h e n  I a m  o ld e r 

a n d  d on 't  w a n t  t o  w ork in  h osp it a ls  
a n ym ore . 

● If a g e d  ca re  fa c ilit ie s  h a d  a  m ore  
p osit ive , u p lift in g  e n viron m e n t

● Good  p la ce m e n t  e xp e rie n ce , h a p p y 
w orkin g  e n viro n m e n t  a n d  s t a n d a rd  
sa la ry. 

● If it  w ou ld  b e  a  p la ce  w it h  lo t s  o f 
e xp e rie n ce d  n u rse s  w h o  ca n  sh a re  
t h e ir kn ow le d g e  

What would encourage you to choose 
aged care?

Working conditions Clinical experience



Insights

BNurse Curriculum 

Preparation for placement 
Placement locations influence 
student perceptions

Community partners 
The perception of the work

Understanding why and who choose 
nursing in this sector

1 2



Opportunities

Vision

RE-Imagining how we will age
Co-creating a future
Positive aging 

Collaboration 

Industry
Research

3 4



Future nursing workforce? 

Preparation for future roles

5
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